Chief Executive Officer (CEO)
Location: Edinburgh or Glasgow (Hybrid working available)
Salary: £54,493 - £60,547
Reports to: Board of Directors
Responsible for: Senior Leadership Team, overall organizational performance and delivery on vision and mission
About Move On
Move On was established in 1997 and operates across Scotland’s Central Belt with three bases in Edinburgh and Glasgow. Our vision is of a Scotland where every person can confidently navigate through the ups and downs of life and achieve their potential.  
Our mission is to support people to achieve personal goals and make positive lasting change in their lives. We believe everyone needs support at different times in their lives. For too many, a lack of opportunities is a barrier to reaching their full potential. Move On exists to change that.
Our services offer people the chance to gain experience, skills, and confidence to make positive, lasting changes in their lives. This includes literacy tutoring, mentoring support, volunteering opportunities, work experience, training, qualifications and 1:1 support and guidance.
Move On staff and volunteers work in a trauma responsive manner and we offer people support when they need it, where they need it and for as long as they need it.  
The Role
The CEO will provide visionary leadership and strategic direction to Move On, ensuring the organisation continues to deliver high-quality, impactful services and social enterprises. Reporting to the Board, the CEO will be responsible for organisational sustainability, financial health, and operational excellence, while championing Move On’s values and ethos of self-help.

This is a pivotal role requiring a dynamic leader who can balance strategic thinking with hands-on management, environmental and social impact delivery and fostering innovation and collaboration across the organisation and with external partners.
Key Responsibilities
Drive the development and delivery of Move On’s strategic plan, ensuring alignment with our mission and values.
Oversee financial planning, budgeting, and reporting. Ensure robust financial controls and long-term sustainability.  
To lead and motivate a diverse group of individuals across multiple teams, locations and activities to ensure the Move On vision/strategy and outcomes are understood and delivered successfully.
Ensure compliance with charity law, health and safety, safeguarding, and best practice standards.
Support robust governance and the board, ensuring it has the information it needs to be able to develop and oversee a clear strategic direction and the financial health of Move On.
Represent Move On externally, building strong relationships with partners, and stakeholders.
Identify opportunities for growth, diversification, and service improvement, developing new partnerships and relationships, necessary to driving this.
Be a key ambassador for Move On, developing relationships with funders, corporate partners and high net worth individuals to help deliver Move On’s income generation targets
Delivering the ambitious food and employability growth targets aligned with the brand  new Glasgow Coronation Food Hub
Foster a positive, inclusive culture. Support and develop staff and volunteers to achieve their potential.
Person Specification

Essential:
Proven experience in a senior leadership role within the third sector or a values-driven organisation.
Strong financial acumen and experience managing complex budgets.
Strategic thinker with a track record of delivering organisational growth and impact.
Excellent communication and stakeholder management skills.
Proven leader of people
Successful delivery of ambitious income generation targets
Participation in and/or development of partnerships delivering strategic impact
Experience of overseeing a safe and healthy working environment, safeguarding interests of service users, staff, volunteers and visitors.
Commitment to Move On’s values
Desirable:
Experience in social enterprise development.
Knowledge of challenges and barriers faced by young people,  employability pathways, community-based support, homelessness, addiction and/or supporting volunteers.
Why Join Move On?
· Lead a respected charity making a real difference in people’s lives.
· Shape the future of innovative services and social enterprises, to meet the changing needs of those who rely on us for support.
· Deliver on the potential growth and impact arising from the investment to develop the Glasgow Coronation Food Hub, Scotland’s first such venture.
· Develop a non-food distribution model, complementing our FareShare enterprise, providing goods to people and communities in need.
· Lead and work with a passionate team delivering significant social and environmental impact every day.
About Move On
With a staff team of 35 and an active volunteer team of 180 people, Move On operates from 3 bases in Edinburgh and Glasgow.  Annual turnover is @£1.7 million, with income coming from a diverse range of contractual, commercial and charitable sources.  In 24/25:
· Move On provided almost 4 million meals through our FareShare Glasgow and the West of Scotland enterprise, with 26,000 people eating our food every week.
· We supported more than 250 people through our employability programmes.
· Volunteers donated more than 44,000 hours of time to support our services
· We supported an average of 54 mentor matches at any one time
· 85% of the young people supported through “Our Future Now” funding secured positive destinations.
· 10 young people passed their driving tests through our “DETS” driving school, with 9 people securing employment

   
