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IMMIGRATION, ASYLUM & NATIONALITY ACT 2006

The requirements of the Immigration, Asylum and Nationality Act 2006 include that at the time of recruitment an employer must be able to demonstrate that the person has permission to work in this country.

For this reason, all external candidates invited to attend interview for a post in the College must produce an original document from the list below.

LIST A - THOSE WITH NO RESTRICTIONS ON WORKING IN UK – Currently valid until end of December 2020
YOU ONLY NEED ONE OF THESE:

· A current passport showing that the holder is a British citizen or citizen of the UK and Colonies having the right to live in the UK, or

· A current passport or National Identity Card showing that the holder is a national of a European Economic Area country or Switzerland, or  

· A residence permit, registration certificate or document certifying or indicating permanent residence issued by the Home Office, UK Visas and Immigration  to a national of a European Economic Area country or Switzerland, or

· A permanent residence card issued by the Home Office, UK Visas and Immigration, to the family member of a national of a European Economic Area country or Switzerland, or

· A Biometric Immigration Document issued by the Home Office, UK Visas and Immigration,  to the holder which indicates that the person named in it is allowed to stay indefinitely in the UK, or has no time limit on their stay in the UK, or

· A passport or other travel document endorsed to show that the holder is exempt from immigration control, is allowed to stay indefinitely in the UK, has the right of abode or has no time limit on their stay in the UK, or

OR

YOU NEED THIS DOCUMENT

· An official document giving the person’s permanent National Insurance Number and their name, e.g. a P45, P60, National Insurance card or letter from a Government agency or a previous employer.

PLUS ONE OF THE FOLLOWING:

· A full birth, or adoption, certificate issued in the UK which includes the names of at least one of the holder’s parents or adoptive parents, or

· A birth, or adoption, certificate issued in the Channel Islands, the Isle of Man or Ireland, or

· A certificate of registration or naturalisation stating that the holder is a British citizen, or

· A letter issued by the Home Office to the holder which indicates that the person named in it can stay indefinitely in the UK or has no time limit on their stay, or

· An Immigration Status Document issued by the Home Office, UK Visas and Immigration,  to the holder with an endorsement indicating that the person named on it can stay indefinitely in the UK or has no time limit on their stay in the UK.

LIST B - THOSE WITH RESTRICTIONS ON WORKING IN THE UK
YOU NEED ONE OF THESE:

· A passport or travel document endorsed to show that the holder is allowed to stay in the UK and is allowed to do the type of work in question, provided that it does not require the issue of a work permit, or

· A Biometric Immigration Document issued by the Home Office, UK Visas and Immigration, to the holder which indicates that the person named in it can stay in the UK and is allowed to do the work in question, or

· A work permit or other approval to take employment issued by the Home Office, UK Visas and Immigration, when produced in combination with either a passport or another travel document endorsed to show the holder is allowed to stay in the UK and is allowed to do the work in question, or a letter issued by the Home Office, UK Visas and Immigration,  to the holder or the College confirming the same, or

· A certificate of application issued by the Home Office, UK Visas and Immigration, to or for a family member of a national of a European Economic Area country or Switzerland stating that the holder is permitted to take employment which is less than 6 months old when produced in combination with the evidence of verification by the Home Office, UK Visas and Immigration Employment Checking Service, or

· A residence card or document issued by the Home Office, UK Visas and Immigration, to a family member of a national of a European Economic Area country or Switzerland, or 

· An Application Registration Card issued by the Home Office, UK Visas and Immigration, stating that the holder is permitted to take employment, when produced in combination with evidence of verification by the Home Office, UK Visas and Immigration Employer Checking Service, or

· An Immigration Status Document or letter issued by the Home Office, UK Visas and Immigration, to the holder with an endorsement indicating that the person named in it can stay in the UK, and is allowed to do the type of work in question, when produced in combination with an official document giving the person's permanent National Insurance number and their name issued by a Government agency or a previous employer (eg P45, P60, NI card).
Please note that failure to produce an original document may mean that the Selection Panel will be unable to interview the candidate.
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